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Yearly Status Report - 2016-2017

Part A
Data of the Institution
1. Name of the Institution DI MORI A COLLEGE, KHETRI
Name of the head of the Institution Pranjal Kumar Das
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09435149627
Mobile no. 9435149627
Registered Email di nori acol | ege. khetri @edi ffrmail.com
Alternate Email di nori acol | ege. khetri @mail.com
Address Khetri, Kanrup Metropolitan, Assam
782403
City/Town Guwahat i
State/UT Assam
Pincode 782403




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director Manabj yoti Bar kakaty
Phone no/Alternate Phone no. 09435149627

Mobile no. 8658333501

Registered Email

manbar kakat y@mnai | . com

Alternate Email

p2gogoi @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dinpriacoll ege.ac.in/aqgar.php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://dinoriacollege.ac.in/cal endar. ph

b

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 B+ 76 2004 04- Nov- 2004 03- Nov- 2009
2 A 3.10 2011 08-Jan- 2011 07-Jan- 2016
6. Date of Establishment of IQAC 02- Jan- 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://dimoriacollege.ac.in/aqar.php
http://dimoriacollege.ac.in/calendar.php
http://dimoriacollege.ac.in/calendar.php

Wth the growi ng nunber 29- May- 2017 20
of students, there is an 1
urgent need of a canteen
in the coll ege canmpus
Suggestion for |aboratory 17- Mar - 2017 22
upgradation for science 1
departnments
Suggestion for devel opi ng 03- Cct - 2016 15
a book bank for 1
econom cally and socially
chal | enged students
Suggestion for free 19- Sep- 2016 27
studentship to the 1
Col | ege Authority for BPL
students
Trai ning of Trainers on 13- Feb- 2017 22
Civic Society supported 5
by RGN YD
Heart Care Awareness 05- Nov- 2016 42
Programe supported by 1
Heart Care Society of
Assam and GNRC
Trai ning of Trainers on 31-Cct - 2016 30
Life Skills by Rajiv 5
Gandhi National Institute
for Youth Devel opnent
(RGNI'YD) by | QAC and NSS,
Di noria Coll ege
Three day 08- Nov- 2016 29
ent repreneurship 3
awar eness canp supported
by EDI
2(two) weeks Faculty 20- Feb- 2017 32
Devel opnent Progranme 14
(FDP) supported by
Ent r epr eneur shi p
Devel opnent Institute
(EDI'), Ahnedabad
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dept. of DBT Depart ment of 2017 3547000
Bi ot echnol ogy, Bi ot echnol ogy 1825
D nori a (DBT), Govt of
Col | ege, Khetri I ndi a.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11123_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11123_Special_Status.xlsx

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Training progranme for newy appointed faculties Initiatives for Educational
Field Trips for various departnents. Enhancenent of Literary and Cul tural
conpetitions anong the students and faculty menbers C eanliness drive by NSS w ng
and 1 QAC of Dinoria College in and around the Col |l ege canmpus Qutreach progranmre
to inmpart |lessons to the school students of the I[ocal high schools.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Suggestion for systematic adm ssion The Coll ege Authority accepted | QAC s

process suggestions for systematizing the
process

Suggestion for digitization of the The process started. The Col | ege

l'ibrary Aut hority accepted | QAC s suggestions
for systematizing the process.

Al'l ot nent of maxi num cl assroons for The Coll ege Authority accepted the

general classes |like English, Assanese [suggestion and proposed for

and ML construction of a new building for the
sane.

View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11123_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11123_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11123_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11123_Quality.xlsx

Name of Statutory Body

Meeting Date

CGover ni ng body 12- May- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 04- Dec- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has been using Col |l ege

Aut omati on software since 2009. It

i ncludes all student related paraneters
i.e. no. of students, caste w se
student list, total, male female, |ist
of PG students caste wi se etc. The
Automati c Attendance System for
teachi ng and nonteaching staff with a
face recognition nachi ne has been
successfully operative since 2010. For
financial transactions an Accounting
software was introduced in 2013 by a
vendor nanely Pacific Technol ogi es
based in Guwahati. Online paynents of
adm ssion fees for students have

al ready been introduced in 2017 and are
continuing snmoothly. The Library
managenent informati on system was based
on SOUL software. Works pertaining to
data entry on this platformwere done
by the library staff, where books
searching, issue and return were openly
accessible to both student and faculty
menbers. However due to sone technica
fault, the Soul software is tenporarily
nonfunctioning. There is a provision
for feedback from students on the
institutional website. Online grievance
redress nmechani smis another managenent
aspect in the web site. There are
departnental admins to enter details of
departnental activities, events and
departnental achievenents. Al such
data upl oaded in the institutional web
site are subjected to review and
approval by the technical expert




attached with | QAC

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation
1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words
The college follows the syllabus of the Gauhati University. Dinoria College
constitutes an acadeni c council for smooth execution of the academic curricul um
at the beginning of every academ c year. The council is very robust and strict
in adhering to the guidelines in inplementation of the syllabus of Gauhati
University. The initiation of the ICT facilities in the coll eges has been an
added advantage in the process. The council makes sure the HODs of snoothly

i npl enents the syllabus in the class. Field study, |aboratory practicals,
assignnents, sem nars and surprise tests are conducted in a tinely fashion.
Further, sessional examinations are also conducted at a regular interval to

access the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA NA Ni | 0 NA NA

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill Ni | Nill
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VA ASSAMESE 01/ 08/ 2016
VA ECONOM CS 01/ 08/ 2016
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Date of Introduction Number of Students Enrolled

Value Added Courses
Si x nont hs prof essi onal 01/ 11/ 2016 12
H ndi Witing
02/ 02/ 2017 20

A Survey on Soci o-
Econom ¢ Condition of
St ake Hol ders of Friday
mar ket in Khetri, Assam



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11123_Program_introduced_1642339985.xlsx

Creative witing by the 23/ 12/ 2016 22
dept. of Assanese
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Ant hr opol ogy 1
BA Ant hr opol ogy 1
BA Ant hr opol ogy 2
BA Ant hr opol ogy 5
BA Ant hr opol ogy 17
MSc Envi r onnent al 17
Managenent
M5C Ecorestoration 19
BA Educati on 1
BA Educat i on 12
BSc Bot any 20
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students No
Teachers No
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback from students of both UG and PG and enpl oyees were obtai ned on nunber
a points mainly regarding teaching learning facilities, sports infrastructure,
students support system coll ege physical infrastructures, canpus devel opnent
and sone other inportant matter pertaining to inprovenent of academ c and
overal | devel opnent of the college. Suggestions on various aspects of

adm ni stration, office automation, training of enployees, canteen, library,
classroom ICT facilities, sports infrastructures, hostel, canpus devel opnent,
use of non-conventional energy, received. The feedback received through online
node were anal ysed graphically. The received feedback was discussed in | QAC
nmeeting thoroughly point by point. Sone suggestive neasures as put forward was
di scussed el aborately and made a detail report for further discussion and
necessary corrective neasures to put forward to the Principal cum secretary and
Governi ng Body of the college. Principal cumsecretary of the college received
the report sent fromI|QAC and placed in the subsequent neeting of Governing
body for necessary nmeasures. The report was di scussed in the Governing body
neeti ng thoroughly. The neeting prepared a action taken report (ATR) on vari ous
poi nts of the report as suggested in the | QAC neeting. The GB assigned the
Principal to make necessary neasures to inplement the ATR at the earliest. In



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11123_Value_added_courses_1639208095.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11123_Projects_undertaken_1639031626.xlsx

this regard strength of the college was al so considered for further upgradation

and devel opment of the coll ege.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

PGDCA COVPUTER 40 50 24
APPLI CATI ON

MSc CGECLOGY 10 17 10

MSc ENVI RONVENT 40 50 23
MANAGEMENT

VBc ECO 40 57 25
RESTORATI ON

VA ASSAMESE 80 100 80

VA ECONOM CS 60 80 64

BSc SCI ENCE 450 600 505

BA ARTS 1050 1500 871

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1376 246 58 9 67

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
67 22 5 7 4 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has introduced Students mentoring system from the academic year 2019-20, to have a close contact
with the Students to Enhance their learning capability establishing a Good Communication between teachers and
learners. Since, Dimoria college is in a rural and tribal belt we are having many first generation and large number
of students under BPL. So, to cater the academic needs we need a students’ mentoring system. It aims to: a.
enhance teacher-student contact hours b. enhance students’ academic performance and attendance c.
minimize student drop-out rates d. identify and understand the status of slow learners and encourage advanced
learners e. render equitable service to students With a wide variation in the student population in regard to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11123_Demand_ratio_1639208675.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11123_ict_tools_1639208854.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11123_e_resource_1639208862.xlsx

educational and economic background, the system promises to provide a better understanding of individual
students and bring out their highest potential. It also appears to be the most effective method/weapon for
mitigating cases of those students who are vulnerable to drop-out from studies. To make the system effective a
Mentoring Guidelines is prepared by the IQAC to ensure uniformity. 1. Mentors maintain and update the
Mentoring Format which contains space for entering particulars and performance of students (class tests,
monthly attendance records, etc.) 2. After collecting all necessary information, Mentors are expected to offer
guidance and counselling, as and when required. 3. It is the practice of Mentors to meet students individually or
in groups. 4. In isolated cases parents are called for counselling/special meetings with the Principal at the
suggestion of the Mentor. 5. If a student is identified as having weakness in particular subject, it is the duty of the
Mentor to apprise the concerned subject teacher. Uniqueness: The institutional practice of Mentoring System has
been designed and implemented — to be student-centric and to render equitable service to students of varied
academic financial backgrounds. Equally we are also have faced — Constraints: With the introduction of
continuous assessment under the Semester System, time factor could be a constraint for Mentors also less
conscious parents. In spite of some constraints it is expected the institutional practice of Mentoring System will
considerably have enhanced the campus environment and brought about a change in academic achievement in
the students of under privileged classes.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2358 96 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

68 61 7 1 27

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Jashodhara Bora Assi st ant Nritya Shiromani
Pr of essor Awar d
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc Ant hr opol ogy Vi 13/ 05/ 2016 02/ 07/ 2016
BSc Bi ot echnol ogy Vi 13/ 05/ 2016 02/ 07/ 2016
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Internal Evaluation process is based on sessional exam nations, attendance,
hone assignnents and class surprise tests. The Dept. heads | ook after the
progress and standards of the teaching activities and if required speci al

tutorials are also undertaken for weaker students. Besides this, the students

are assigned under a nentor teacher which continuously eval uates and nonitors



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11123_Honours_recieved_1639032339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11123_Evaluation_1639208937.xlsx

| the nentees in his/her curricular/co-curricular/extra -curricular activities. |

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar has been prepared in line with the academ ¢ cal endar of
the affiliating Gauhati University. However, the dates which don't exactly fal
according to the University cal endar are decided by a commttee authorised to
take all the decisions regarding the academic activities of the college. The
committee al so decides the other co-curricular activities such as coll ege week,
freshnen social etc. The commttee al so deci des and decl ares the adm ssion
dates which is duly published in the college website and in all the |oca
newspapers. The list of holidays are strictly followed as per Gauhati
Uni versity cal endar and Govt. of Assam holiday |ist. The college al so adheres
to any urgent |ocal holiday declared by the govt. The sessional and fina
exanm nations are conducted as per Gauhati University guidelines and schedul es
or as notified by the University.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dinoriacollege.ac.in/lQACarchive. php?i gacArchi ve=Cour se¥?0Qut cone¥?0and%
20Pr ogr amme%20Qut cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
uG BA ARTS 231 186 80. 51
uG BSc SCl ENCE 89 88 98. 80
PG VA Assanese 33 25 75. 75
PG MA Econonmni cs 28 16 57.14
PG MSc Eco- 17 15 88. 24
restoration
PG MSc 20 18 90
Envi r onnent
Managenent
PG DI PLOVA PGDCA PGDCA 8 7 88
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

Not done in the current year

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://dimoriacollege.ac.in/IQACarchive.php?iqacArchive=Course%20Outcome%20and%20Programme%20Outcome
http://dimoriacollege.ac.in/IQACarchive.php?iqacArchive=Course%20Outcome%20and%20Programme%20Outcome
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11123_Pass_percentage_1639208288.xlsx
Not done in the current year

M nor

1825

Depart nent of

3547000

Proj ects Bi ot echnol ogy
(DBT), Govt of
I ndi a.
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ECONOM CS

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
Nat i onal Ant hr opol ogy 2 0
Nat i onal Assanese 3 0
Nat i onal Educati on 1 0
Nat i onal Hi ndi 1 0
Nat i onal Political Science 1 0
I nt ernati onal Assanese 1 0

I nt ernati onal Bi ot echnol ogy 1 3.24
I nt ernati onal Economi cs 3 0
I nt ernati onal Eco- Restoration 2 0
I nt er nati onal Hi ndi 1 0

View File



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11123_Research_Fund_1639209099.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11123_Awards_won_1641451413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11123_Incubation_centres_1641451418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11123_journals_notified_on_UGC_1639033627.xlsx

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Political Science

2

Mat hemati cs

Hi ndi

Educati on

Economni cs

Assanese

Ant hr opol ogy

RPlOoOolN]|W] ]

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
see view see Vi ew see Vview Nill 0 see view Nill
file file file file
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Ni Il Ni Il NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 9 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

(2016

activities activities
Pre RDC-11 (2017) 60 Assam G rls BN 1 1
NCC
Pre RDC-1 (2017) 60 Assam G rls BN 1 2
NCC
Hospi t al 60 Assam G rls BN 1 7
Attachment Canp NCC



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11123_Books_and_Chapters_1639033889.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11123_Bibliometrics_1639034179.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11123_Faculty_participation_1639034356.xlsx

Pre TSC Canp 60 Assam G rls BN 1 4
(2016) NCC

CATC Canp (2016) 60 Assam G rls BN 1 10
NCC

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

Ni |

Ni |

Ni |

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Heart Care NSS, Dinoria Heart Care 2 40
Awar eness Col | ege Awar eness
Pr ogr amre
Swachh Bhar at NSS, Dinoria Cl eanl i ness 2 40
Abhi yaan Col | ege Drive
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

NA

NA

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

NA Nill Nill

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NA Nill NA Nill
View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11123_Extension_1639034753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11123_Awards_for_extension_1641452152.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11123_Students_in_extension_1639034900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11123_Collab_activities_1639209999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11123_Linkages_1639210071.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11123_MoU_1639210139.xlsx

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3000000

3113453

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NA Nill NA 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 18800 1870000 297 228410 19097 2098410
Books
2502 1930000 149 142200 2651 2072200
Ref er ence
Books
e- Books 3182 68467 506 54577 3688 123044
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module

Date of launching e-
content

Ni | Ni | Ni |

Nill

View File

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co [Computer | Internet Office

mputers Lab

Browsing [Computer
centers Centers

Type

Departme | Available

nts

Others
Bandwidt
h (MBPS/



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11123_augmentation_details_1640065108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11123_Library_1639036347.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11123_e-content_by_teachers_1641452759.xlsx

GBPS)
Existin| 43 47 2 0 0 6 2 0
g
Added 0 0 0 0 0 0 0 0
Tot al 43 47 2 0 0 6 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and

Name of the e-content development facility
recording facility

D G TAL ROOM
http://dinoriacollege.ac.in/facilities.

php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year
Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5000000 5269570 1000000 975310

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ ¢ and

support facilities - laboratory, library, sports conplex, conputers, classroons
etc. (maxi mum 500 words) (information to be available in institutional Wbsite,
provide link) Dinoria college has a very systematic procedure for naintaining
its physical, academ c and support facilities. The college follows strict rules
and regul ations and policies in maintaining and utilizing its |aboratory,
library, sports conplex, conputers, class roonms, power back-ups (diese
generators, inverters etc). Since the college has both science and arts
faculties so it has nunber of |aboratories. These | aboratories are maintained
by the respective departnents. Each and every science departnents have their
own | aboratory assistant. There is a system of keeping record of different
instrunents, utensils, furniture and gadgets in each of the departnent. Every
year the departnments of the college check the status and conditions of the

stocks of the laboratory and prepares a report which is sent to the coll ege
The college has library with sufficient books,
The library is nmaintained

There is sufficient

authority for necessary action.
journals, periodicals, News Paper and nagazi nes.

under the strict guidance and super vision of a librarian.
nunber of assistants to help the librarian in the library. The library is

partially automated and run by nodern and sophisticated software. There is an
air condition systemin the library. The air conditioners are used when it is
necessary. There are enough furniture, bookshelves, stands, chilling fans,
lights, etc in the library. The library has its own photo copier nachines for
the students and teachers. The academ c committee, departmental heads and
students union give their opinion, suggestions and recomendati ons when sone
i ssues are cropped up in the library. Dinoria college has a |arge play ground
where the students of the college take part in different ganmes and sports. The
col l ege al so has a basketbal |l playground which was built as per internationa
norns. Apart fromthese there is a large auditoriumin the college for cultura



http://dimoriacollege.ac.in/facilities.php
http://dimoriacollege.ac.in/facilities.php

functions which is also used for sonme special type of indoor ganmes such as
Tabl e Tenni s, Badm nton, Chess, Miuscle westling etc. The coll ege appoints a
teacher as teacher in charge to help the Sports and Ganes Secretary for snooth
running of the activities related to Sports and Ganes in the college. There is
an advi sory commttee which franes different policies and agenda for the
devel opnent of the sports related issues of the students. The coll ege has
sufficient nunbers of class roons of different size and capacity. The cl ass
rooms can be classified as Digital or Smart class roons and non-digital roons.

http://dimoriacollege.ac.in/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NA 0 0
frominstitution

Fi nanci al Support
from Ot her Sources

a) Nati onal OoBC/ SC/ ST 310 1753200
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Heart Care 05/ 11/ 2016 65 NSS, Dinpria
Awar eness Progr amre Col | ege Heart Care
Soci eties of Assam
Guwahat i
Neur ol ogi cal
Research Centre
Trai ni ng 13/ 02/ 2017 24 NSS, Dinporia
Programme on life Col l ege Rajiv
skills and civic Gandhi Nati onal
citizenship Institute of Youth
Devel opnent
Trai ni ng of 31/ 10/ 2016 22 NSS, Dinoria
trainers on life Col l ege Rajiv
skills for youth Gandhi Nati onal
functionaries Institute of Youth
Devel opnent
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities



http://dimoriacollege.ac.in/facilities.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11123_Scholarships_1639037236.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11123_Development_Schemes_1639037465.xlsx

Nill Ni | Nl Nill Nill Nl
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Nill Nill Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Ni Il NA Nill Ni Il
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 Nill Ni |l Nl Nill Ni Il
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
see view file see view file Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nl Nl Ni |
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council of Dinoria College, nanely, Dinoria College Students’ Union
(DCSU) has been actively working for the protection and pronotion of all round



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11123_Placement_1639210652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11123_Progression_1639037707.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11123_Qualifying_1639210725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11123_Activities_Organised_1639038037.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11123_awards_in_activities_1639210785.xlsx

devel opment of the student community and also for the betterment of the
col l ege. Every year election is held for the selection of DCSU nenbers in the
col l ege. Student council of Dinoria College has been serving as the voice for
the entire student community of the college and actively working with the
teachers and advisors to pronote a better |earning environment in the coll ege.
DCSU has al so been perform ng for uphol ding the values and vision of the
coll ege and for pronoting a sense of responsibility anong the students towards
the college. The coll ege student council in consultation with its Faculty
Advi sor organi zed major events in the college. Sone of the nmajor activities
done by the DCSU during the academnic year 2016-17 were as follows- -
Organi zati on of General Freshnmen Social in the College. ¢ Oganization of
Annual Col | ege Week. ¢ Organi zation of Saraswati Puja in the college. -
Publ i cation of College Magazine. ¢ Cel ebration of |ndependence Day in the
college. « Prevention of ragging inside the college canpus. ¢ Participation in
Inter-Coll ege Youth Festival organized by Gauhati University. e Participation
in various co-curricular activities through NCC and NSS unit. ¢ Organization of
nmeetings for interacting with the college authorities. ¢« Representation of the
menbers of student council in Academ c and Admi nistrative Conmttee of the
col l ege such as Col | ege Magazine Committee, Cultural Conmittee, Sports
Committee. ¢ The President and CGeneral Secretary of the college student union
are the active nenbers of the | QAC

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The College is located in a tribal-belt. A considerable population in the area
falls in the under-privileged section. The college caters to the academ ¢ needs
of the people in the area. For the snooth functioning of the institution the
CGoverning Body entrusted the responsibility of managi ng the Acadeni c and
Administrative functions to two senior nost faculty nenbers. This
decentralization resulted in snmooth and efficient functioning of the coll ege.
Most of the academ c and administrative decisions are initiated by the
Principal in consultation with senior teachers and the various heads of the
departnents. The Governing Body entrusted the Principal with powers to form
comrittees to manage various activities (both routine and special) so as to
ensure efficiency and proper managenent. Adm ssion Conmittee, Election
Committee, Construction Committee, committees for sports and cul tural
activities, etc. are forned. The Internal Quality Assurance Cell (I1QAC) is
conprised of various comrmittees to | ook after the devel opnment rel ated issues of
the college. Each committee is required to | ook after and nmanage a specific




devel opment al aspect of the college. The conmttees are fornmed on the basis of
the various criteria as nmandated by the NAAC. Additional conmttees are also
fornmed to | ook after the aspects that do not cone under the purview of these
criteria. This helps the adnministration to create a positive environnment and
effect an all-round devel opment of the college. The Students’ Union and ot her
students are also involved in many activities. The students’ union is usually
entrusted with the responsibility to organi ze and manage the sports and
cultural activities with active guidance of the teachers.
students al so organi ze the Saraswati Puja on their own with guidance fromthe
adm ni stration. Such decentralized environment has hel ped the college to
over cone contenporary chall enges and hel ped the teaching, non-teaching staff
and the students to evolve innovative and efficient solutions to all the
chal | enges and probl ens encountered in the functioning of the acadenic and
adm ni strative functions of the college.

Simlarly, the

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The Col | ege has manual system of

adm ssion system The College is

pl anning to introduce online adm ssion

system fromthe next academ c session.
The col |l ege publishes necessary

adverti senent prior to one nonth before

the adm ssion. Along with the forns,
the Coll ege al so provides the

prospectus to the students.

| ndustry Interaction / Collaboration The Col |l ege has done three MOU with

nanely Don Bosco University, Leelbati

Nati onal I ndoor Stadium and Mayang

Col | ege, Morigaon. Apart fromthese

tree the college also has collaboration

with Daffodil Nursery which is a |arge
scal e horticulture firm

Human Resource Managenent The faculty nmenbers of deferent

departnents have been engaged in
different in house activities and
bodies. Al pending AQARs for the
peri od Decenber 2014 — June 2018 have
been conpl eted and ready to submt to
the NAAC. To do the 7 different AQAR/
SSR Preparati on Sub Comittees have
been engaged for the snooth running of
the NAAC process. For data entry
pertaining to the different criteria,
two faculty nenbers from Conputer
Sci ence Departnent were engaged in the
| QAC office. Moreover, a contractual
person fromthe field of conputer
rel ated activities has been engaged in
the 1 QAC office for creating a new
institutional web portal and upl oading
all relevant data. The Departnental




Advi sory Conmittees were reconstituted
t hrough invol vement of teachers,
students and guardi ans.

Research and Devel opnent

Regardi ng the research and
devel opment the institution has given
it has given its effort to upgrade the

library resources for being used in
future by various faculty nenbers who
intends to pursue various forns of
research. Two academni ¢ departnents
started functioning fromthe newy
constructed Building during the current
assessnent year. Three new departnments
have been planned to be shifted to
first floor of another new building. A
Guest Room provi sion has al so been nade
inthe first floor the old building.
The central library has been converted
into partial digital node. A digital
conference room was inaugurated in the
new bui |l ding while new I CT enabl ed
cl assroons were al so added.

Exam nati on and Eval uati on

The process of exam nation and
evaluation is done as per the nmandate
of the Gauhati University to which the

college is affiliated. However,
tentative dates for sessional
exam nations are nentioned in the
prospectus to give a fair idea to the
students. The sessional exam nation is
conducted by the college authority and
the concerned departnments on prior
noti ce and as per tinmetable issued. The
eval uation process of the sessional
exam nation is done by the respective
departnents and the marks are processed
for submi ssion to the University. The
practical exam nations are conducted by
t he concerned departnment under the
supervi si on of External Exam ners
appoi nted by the university. The
eval uati on process of the Semester-End
final Exam nations are controlled and
managed by the Controller of
Exami nations, Gauhati University.
However, the University allotted the
zone for BA. The Principal being the
Zonal O ficer of the allotted zone
appoi nted 3 Assistant Zonal Oficers
for snooth functioning of the Zone. The
zone successfully facilitated the
eval uati on process within the
stipulated time. However, the zone had
no role in the evaluation of the answer
scripts of the college as these are
sent to other zones.

Teachi ng and Learni ng

The teaching and | earning activities




i nvol ve both traditional and nodern
nmet hods. Sone cl asses are held in
cl assroons using the ‘chalk and talk
met hod” or the lecture nethod. Snart
cl assroons are used for teaching and
| earni ng by sone of the departnents
that have the facilities. O her
departnents al so avail these facilities
t hrough nutual arrangenent as and when
required. The college is nmaking efforts
to provide facilities for ICT
cl assroons accessible to al
departnents and faculties to in order
to enabl e the adoption of nodern and
state-of-the-art techniques for proper
teachi ng and | earni ng.

Curri cul um Devel opnent

Devel opnent of curriculumis outside
the purview of the institution
However, being an affiliated college
under Gauhati University the faculty
menbers, who are nenbers of the
Committee of Courses and Studies (CCS)
under Gauhati University took active
part in the devel opment of the CBCS
curriculum for Three Year Degree Course
(Honours and Regul ar) under Gauhat
Uni versity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The coll ege office maintains an
online record of all the official
docunents required for functioning of
the college adm nistration. Tine to
time training has also been inparted to
the office bearers to upgrade their
conputer skills as all the official
transacti ons and docunentations are
done via MS system

Fi nance and Accounts

The coll ege authority maintains a
robust financial audit system This
audit is perforned both by internal and
external agencies. Mst of the
transactions are done via online node.
The college is planning to go cashl ess
by 2021.

Student Adm ssion and Support

As of now student adm ssions are
initiated by offline nethods. However,
the college is on its way to initiate
onl i ne adm ssion process in the near

future.

Exam nati on

The col | ege conducts regul ar
assessnent exam nations apart fromthe
senmester exans. Sone of these
exam nations were held via online MCQ

to provide the students with insights




about online exam nation process in
different conpetitive exam nations.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Ni | Ni | Ni | Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NA NA Nill Nill Nill Ni |l
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

2 weeks
Facul ty
Devel opnent
Programme by
EDI, Ahnedabad
at Dinoria
Col | ege

19

20/ 02/ 2017

05/ 03/ 2017

14

UGC
Orientation
Pr ogr amme,

Gauhat i
Uni versity

31/ 10/ 2016

27/ 11/ 2016

28

HRDC
Ref r esher
Cour se,
H machal
Pr adesh
Uni versity

12/ 09/ 2016

01/ 10/ 2016

20

UGC Sponsor ed
Ref r esher
Cour se, NEHUY,
Shill ong

20/ 11/ 2016

18/ 12/ 2016

28



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11123_Faculty_Emp_1639210904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11123_Development_training_programmes_1640065444.xlsx

HRDC Short 1 30/ 09/ 2016 06/ 10/ 2016 7
Term Cour se,
NEHU Shi | | ong
Speci al 1 23/ 01/ 2017 12/ 02/ 2017 21
W nter School
on Cul tural
Heritage and NE
St udi es, HRDC
Gauhat i
Uni versity
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 5 Nill 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
DI MORI A COLLEGE MJUTUAL DI MORI A COLLEGE MUTUAL NA
FUND FUND
6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Fi nanci al audits have been regularly undertaken by govt. as well as non. govt
prof essi onal bodies tinme to tine. A committee was constituted to overl ook the
financial transactions of the college and its snooth inplenmentation in

di fferent devel opmental as well as academic activities. The conmittee is
chaired by the Honourable Principal of the college. The Accountant and the Head
Assi stant have been appointed the main office bearers for record keeping and
di sbursal of the funds. The college also constituted a body for bringing in CSR
funds fromdifferent private/public bodies for all round devel opnent of the
col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NA Yes Dr. Apurba
Kumar Buzar
Bar uah



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11123_Training_Programmes_1639039469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11123_Funds_or_Grants_1639211223.xlsx

Adm nistrative No NA Yes Dr. Apurba
Kumar Buzar

Bar uah

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

1. Training programre for administrative staff.
aut ormat i on.

2. Special training on office
3. Training on Public Fund Managenment Scheme (PFMS5)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Established a centre for
Sports infrastructure.

3. Dedicated Digital

perform ng arts and cul ture.

2. Devel opnent of
cl assroons have been construct ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

2(two)
weeks
Facul ty
Devel opnent
Programme
(FDP)
supported by
Ent r epr eneur
ship
Devel opnent
Institute
(EDI),
Ahmedabad

20/ 02/ 2017

20/ 02/ 2017

05/ 03/ 2017

32

2016

Three day
ent repr eneur
ship
awar eness
canmp
supported by
EDI

08/ 11/ 2016

08/ 11/ 2016

10/ 11/ 2016

29

2016

Suggesti on
for free
student ship
to the
Col | ege
Aut hority
for BPL
student s

19/ 09/ 2016

19/ 09/ 2016

19/ 11/ 2016

27

2016

Suggesti on

03/ 10/ 2016

03/ 10/ 2016

03/ 10/ 2016

15




for
devel opi ng a
book bank
for
econom cal ly
and socially
chal | enged
students

2017 Suggesti on 17/ 03/ 2017 17/ 03/ 2017 17/ 03/ 2017 22

for
| aboratory
upgr adati on
for science
departnents

Wth the 29/ 05/ 2017 29/ 05/ 2017 29/ 05/ 2017 20

gr owi ng

number of

st udent s,
there is an
urgent need
of a canteen
in the
col | ege
canpus

2017

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NA Nill Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Use of bins for waste disposal. 2. Plastic free canpus 3. mmintenance of a
bi odi versity water body inside the canpus. 4. nmintaining sufficient greenery
for offsetting inhouse carbon. Percentage of power requirenent of the College
met by the renewabl e energy sources: Nil 1. NSS Unit routinely creates
awar eness programme on energy conservation. 2. Last student going out of the
class usually switches off the lights and fans.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift No Ni |

Ranp/ Rai | s Yes 2
Braille No Ni |
Software/facilities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11123_Quality_Initiatives_B_1639040193.xlsx

Rest Roons No Ni |l
Scri bes for exam nation Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 1 1 10/ 11/ 2 1 I1liter 24
016 Awar eness acy
t owar ds
educati on
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NA Nill NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness drive 30/ 11/ 2016 30/ 11/ 2016 62
on Swachh Bhar at
I nt ernati onal 21/ 06/ 2017 21/ 06/ 2017 41
Yoga Day
Worl d Envi ronnent 05/ 06/ 2017 05/ 06/ 2017 78
Day
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Plastic free canpus 2. Tobacco free canmpus 3. Green canpus. 4. Waste

managenent. 5. Proper sanitisation.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title- Conmunity Devel opment Programme Objective- To devel op sonme speci al
vocational skills anbng the youths living in the village area near the college
canmpus. Context- Devel opnent of a community |eads to the devel opnment of

manki nd. Thus, the college has selected a particular village as a target area
for inparting comunity devel opnent programe. The Practice- A committee is
formed in the college for inparting vocational skills. The skills include- ?

art and craft ? beauty course ? sew ng course Evidence of Success- The youths

have participated in the programmes actively and are benefitted by the courses

delivered by the college. Sone of them have al so been able to becone

i ndependent economically. Problens- There are shortage of required nunber of

resources and nmaterials for inparting the vocational skills as conpared to the
nunber of participants. 2. Title - National Cadet Corps(NCC) nhjective- To
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devel op values |ike social services, discipline, teamspirit, adventure
trai ning anongst the young students. Context- Enhancenent of | eadership
quality, brotherhood and securalism Practice- NCC of Dinoria College is an
active wing of the college. The nane of the unit is 60 Assam Grls BN NCC. Its
headquarter is Guwahati Wng-SW It has a total strength of 52 cadets (1st year
-20, 2nd year-21 and 3rd year-11). The Chief Technol ogy O ficer(CTO of our
college is Parimta Tal ukdar, Deptt. of Hi story. Its an certification programre
but the students need to clear the canp and then appear for the examon a 3
years of enrollment period. Every year during August the enrollnent process is
done. After CATC Canp they are selected for further canps Iike SNIC, TSC. One
Hospital Attachnment Canp is also organised for cadets to train themfor nedica
energency. They al so get selected for RDC Canps which depends on their
performance through drill practice held on 26th January every year. Evidence of
Success- Sonme of the students after conpleting their course under NCC have
evolved in their respective careers. Problens- Problens relating to
i nfrastructure and space.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dinoriacoll ege.ac.in/bst.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Dinoria College is situated in a rural protected belt in the outskirts of
Guwahati Metropolitan. The first and forenpst objective of the college is to
produce quality human resources and skilled nman power. The Col | ege was awarded
under the category “COLLEGE W TH POTENTI AL FOR EXCELLENCE” in the year 2009.
Wth this vision and mission, the college introduced several traditional and
prof essi onal PG courses apart fromthe usual 22 UG courses. The Col |l ege takes
pride in the fact that the college has introduced two inter-disciplinary
i nnovative PG courses nanely: a) Eco-restoration and b) Environmenta
Managenent. Keeping in mnd the rising concern for clinmate change, the college
initiated these above nentioned courses. Under this progranmes, nini research
projects and dissertation works are carried out by the students under the
gui dance of the faculty with the key objective of studying the sustainable ways
for devel opnent and environnental nonitoring. Few of these projects have been
abl e to recommend sustai nabl e | and managenent practices in and around the
Dinoria Region. In addition, the College has done extensive outreach progranmres
for the devel opment of the |ocal community. Under NSS a village naned “Di kchak
Topatoli” has al so been adopted. The activities of this programe include
i nprovenent of the road network, upgradation of the sanitary facility of a
| ocal school, awareness progranmes on health hygi ene, conservation of water
etc.

Provide the weblink of the institution

http://dinoriacollege.ac.in/comunity.php

8.Future Plans of Actions for Next Academic Year

? As Budgetary support play the nost significant and pivotal role in fulfilling
the needs and requirenents of the college, the college comunity as a whole will
strive for raising sufficient budgetary support: ? To build and nurture a new
generation of professionals by providing themrel evant know edge through a
structural learning systemand to inbibe in themstrong ethical values so that
they can work as positive agents of change in the New M|l ennium ? To work
towards creating an eco- friendly, peaceful and plastic free environnent. ? To
forge a strong industry-academ a bond and playing a pioneering role in research
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and devel opnent works in the region. ? To strive for regular interaction between
students and faculty. ? To lay particular enphasis in creating a strong and
active alumi network and periodic alumi interaction in the college canpus. ?
Sustained efforts will be nmade for extension and outreach activities through

Nati onal and International collaboration. ? To enrich teaching and | earning
experience through LCD projectors and other ICT tools, in addition to the
traditional nethods of teaching. ? As the college caters to students coming from
di verse soci o- econom c, cultural and geographi cal backgrounds, a concerted
effort nmust be nade to assinmlate the cultural and traditional values of not only
the students but of the entire region of Dinoria. ? As Information and

Conmmuni cati on Technol ogi es can be instrumental in participative |learning, efforts
will be made for |ICT enabl ed classroons and | abs. ? Adequate provision will be
made in the library for students and teachers alike to learn through e- resources
i ke I NFLI BNET, etc ? To upgrade the existing |aboratories and furnishing it with
state of the art |aboratory equipnment. ? To provide pure, safe drinking water
24x7 through installation of ROfilters at every departnent of the college. ? To
wor k towards energy self-sufficiency through installation of solar energy panels.
? To fulfil its social obligation through dissem nation of know edge by

organi zing free adult education classes and other related activities for the
benefit of the community and the stakehol ders. ? To create awareness and initiate
nmeasures for protecting and pronoting environnment. ? To achieve/ reclaimthe
title “college with potential for excellence” which is granted as per the norns

[ aid down by the UGC. ? To automate/ digitalize various office adninistration
processes. ? To provide a doctor and a pharmacy on canpus for benefit of the
students and staff alike. ? To support various staff benefit (Teachi ng and Non-
Teachi ng) and wel fare neasures.
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